STARCONN BATIRGFFALF
EREFRUHESTEHNEHIRIEE TI1TAXE

STARCONN and Supplier Corporate Social and Environmental Responsibility Core of Conduct

1. BB Purpose
A HEZBREFAHEBEAEHAREEAMBEBRENTHEN - HF]X (THER) 25 7 REA
# REATFHERRY 220 LFRE  HIREEBEETAEEANERE  fusaftFsE -
This Code of Conduct has been developed for the purpose of protecting human rights, promoting
fair employment conditions, safe working conditions, responsible management of environmental
issues, and high ethical standards.

2. #iE Scope
K (TRER) BERAREBRESFKFIAHEEREMIMBINHEERS -
The Code of Conduct applies throughout STARCONN and the suppliers that doing business of
products or material with STARCONN.

3. 3 Responsibility
PIEHERVEBRERYN IS HERIEFEEERNITAZER
All suppliers must comply with high social and environmental requirements as set out in the
STARCONN ~s Code of Conduct, which also apply to our global operations.

4. {FZ#E Operation Description
HESHLSHEIRIEFETT4%E] Supplier Social and Environmental Code of Conduct

4.1 BT H%= Labor Rights
EEE—NEITNSER EIEXBHIEMESKBEBEAEESERE ; sIEU NFRFARS TER
me 7 BigtEm - RIFRE5EE - REBEBUFSEHES - ABtIBETUESRZ ABETSHETS -

Respect for the dignity of every employee; abide by local laws of busmess location and the
Universal Declaration of Human Rights. We set the following code as specific guidelines of labor
rights issues. Strictly abide by government labor laws and regulations, and do not force or coerce
any unwilling personnel to perform labor services.

1. BHEEBZ Freely Chosen Employment

EEAMEREOUERN®RES T - EEREALD - A LIF9RELRER - 51 #EBERERERE
#IFEERAG ZEN - RS TRBS TimEa ToIENEH - BIAERL HEERGMAZES -
Commit to no forced labor of any form, no slavery, and no human trafficking. All work must be
voluntary and workers shall be free to leave work at any time or terminate their employment
without penalty if reasonable notice is given as per worker s contract.

ZIFHE TESATESMREEASIERS - I AREEMARS T TIFSPAANITEIBR -

There should be no unreasonable restrictions on workers = freedom of movement in the facility
in addition to unreasonable restrictions on entering or exiting company-provided facilities.

2. AHAH=EL Child Labor Avoidance

A EERBEREEEM ZSHRERBEAFRNEL
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BWFE ; BESEE B HEEASIRERS - BKEBRE M 7R -
REGEENHHEIZES THFE - IRZBREFAZEL - REMHRBE / MRUEN -
Child labor is not to be used in any stage of manufacturing. The term ““child”” refers to any
person employed under the minimum age for employment in the county, or under age for
completing compulsory education.
Implement an appropriate mechanism to verify the age of workers. If child labor is identified,
assistance/remediation is provided.

3. L{EFME Working Hours
TREBEEMESRENREZA - FIENNNEHEEER - FRIFZESERER - M ZHET
AEBEESHE -
All overtime working hours shall be voluntary and compliant with national regulations and laws.
Work weeks are not to exceed the maximum set by law, including overtime, expect in emergency
or unusual situations.

4. FHEDBIEF] Wages and Benefits
RBEMELHFTE LHMEARBNEER  R&RELE - MNENEEEANE -
Compensation paid to employees shall comply with all applicable wage laws, including those
relating to minimum wages, overtime hours and legally mandated benefits.

5. AERE#H Humane Treatment
AURE - B85 EGSAANERNEGHEL - aiFEOUEIMERE - 2
5 5B R R -
There is to be no harsh and inhumane treatment, including any sexual harassment, corporal
punishment, mental or physical coercion, verbal abuse or threat of employees.

6. I Non-Discrimination//~ 5% Non-Harassment
HEBREES LB EBELUIPAKR  BABRER - Bk - B - £t - 45l - HEm - 4alER
BIRZRE - BIFESE - 335 - B2 - 6101 - BUa% - BieEs - BEEAS.D - & HEREIERIK
MECHERERTFPERSINITIE A  BRIMZIIKES -
AESTHES T EITAEKGUENESRER ( BER2NELREE ) AERRE -
Commit to worker free of harassment and unlawful discrimination, and shall not engage in
discrimination based on race, caste, color, age, gender, sexual orientation, gender identity and
union membership, covered veteran status, protected genetic information or marital status in
hiring and employment practices such as wages, promotions, rewards, and access to training.
Workers and potential workers should not be subjected to medical tests, including pregnancy or
virginity tests, or physical exams that could be used in a discriminatory way.

7. BH#* Freedom of Association
FIEETREEZESIASAFNER N - BEA&D - BENMASANMALZSEHRLRY
ShERARA ; AABORERTE - BIBEERERNER T - ARt LIFRGEESEEER -
Employees have the rights to associate freely, join employees * councils in accordance with local
laws. Employees should be able to communicate openly with management regarding working
conditions without fear of reprisal intimidation or harassment.

i

]~ EfeE SR8 - IR
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42 BEEZZE (HEALTH and SAFETY)
"ETTELRSREZENEE ), " EEEREEIREENER  HERFREE LXMW TIFSAR - &
RIET - NEIDZE OHSAS 18001 1BEARE - sl E A FFRIVFREREIERE -
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STARCONN ~ s suppliers have to provide the safe workplace to avoid accident, because we think
““Our employees are our most important asset””. It is always based on the fundamental principle.
Recognized management systems such as OHSAS 18001 Guidelines on Health and Safety were
used as reference in preparing the code. Therefore, we set the following code as specific
guidelines.
EFELZZBFESE Occupational Safety and Hygiene
NEBEET ZZZHRERAIFEE  BRKESEREHD  BRETSERNEZEZERE | HRFEA
BEbD - ZIFETERBBIFERENRFTURABNR NS - LEE TRt LIFSMMPaENE
MEENGER - AEZABARENSANEGGCREE  BREEEEAEEBUNERE - LHETRD
BUWHNE - tELE T LFRA  RENKERE - UERHERETSVENATENES -
Worker exposure to potential safety hazards are to be controlled through proper design,
engineering and administrative controls, preventative maintenance and safe work procedures.
Where hazards cannot be adequately controlled by these means, employees are to be provided
with appropriate personal protective equipment. Employees shall not be disciplined for raising
safety concerns. On the other hand, we have to hold a worker training and drills and give enough
time rest to avoid accident happen.
RIBELZZBEE Environmental Safety and Health
RHEBT —ERZENLZENLIFRIE - HRIAK - HERER PR LEAEEETREZYMS
HUHRBHEEES ZRE  CHRERFRMAELSREZZRE -
Provide a clean and safe workplace for employee. Therefore, we have to regular routine checkup
and maintenance the drinking fountain, equipment...etc.
2= E% Emergency Preparedness and Response
S HFIEGEETHMN  2EEABNSUKFEFZBESSUAORM SR REEEN - LIS LR -
ABBTUARBERERIRE - SEESRETIEESNELR - AINANERF  IMEEENE
BELZHHRRER -
Emergency situations and events are to be identified and assessed, and their impact minimized
by implementing emergency plans and response procedures. Therefore, we have to arrange an
annual emergency exercise.
B2 K= Occupational Injury
BTEAAATF L ZRRAENER - SGEAFLTE - HEBRGRBEMES ZHEAREEE - Wit
MEN2BE (NEESH ) BEKEELRS  HEASEBEUTRETSNZRE NIRRT - LUE%E
IS BREEE -
Suppliers should encourage employee reporting when accident happens in the work time.
Consequently, suppliers have to investigate cases and implement corrective actions to eliminate
their causes.
BEEZ2ER Health and Safety Communication
RERS TRHEUBEETHREZREMLZ IR - WETIFSRNERERLRRE 22HE
Bl - BuE S LTIREEURENZE S ENERE - BREMHASZERE -
Shall provide workers with appropriate workplace health and safety training in their primary
language. Health and safety related information shall be clearly posted in the facility. Workers
shall be encouraged to raise any health and safety concerns without retaliation.
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STARCONN %E‘{;ﬁ—? Eﬁfy\"ﬁ L AR
4.3 IRIR{R#E Environmental Protection
HRtRAR  REEFEREARRER WENIREFEARMRIENEE - LOKBERBRIR
IRERBREKERRE - ILEPHD XA - EZEL/1SO 14001 - EMmE] B FFRVERERSTER -
Use the environment resource be carefully and reduce impact our environment, in order to
protect nature resources and sustainable environment development.
Recognized management systems such as ISO 14001 should be implemented. Therefore, we set
the following code as specific guidelines.
1. IRIEEIE Environmental Monitoring
RE2ESMERER ZRE  BRNFBEHEN - BEZRIEREEEITRE Kicix - LBhLEBEfFE
BT 7LZEEREE -
We have to regular routine checkup facilities and monitoring environment in order to protect
employees * safety and health.
2. JREEEH Source Control
ERERRZERT ( BitA] ) BEERIHRENEE  DIBRREN SR IEE -
In any decision-making process (before implementation) must take into account the impact on
the environment, in order to avoid waste or contamination occurs.
3. EBEEWEREIE Hazardous Materials
WRBEZSHAE HRNEARREGEZEKAN CEVES BRERERIBRLEZMEERI MSDS )
PWERBEENEEE - B8 - #7 HWEERABZZEEE -
In accordance with the relevant laws and regulations, for organic solvents, chemicals and other
health hazards should be clearly marked and available material safety data sheets (MSDS) as a
hazardous materials handling, transport, storage security guidance, when the recycling or reuse.
4. EBEEYEIE Management of Waste
SENHREPREEZRERY) ERERHBKBHEBERSETEN  BENEE - HROAAREWZ
Y - AEE N RS INEIE -
Waste generated from operations and industrial processes are to be stored, monitored,
controlled and treated in accordance with the relevant standard.
5. #B®BEm Green Product
EmeERPEK  BAFREERZIEER T  BEAYREEEERE BN - WEEHERR
DEIRE - RS - it IKEREXKERA -
In meeting customer needs, and does not affect the functionality of the product, we should use a
low impact on the environment of recycled materials, and prompted suppliers to reduce waste of
resources, reduce pollution, for a sustainable use of the Earth's resources.
6. [EESHFIL Air Emissions
EEECHNESEREPELERUARCENE  [BL - BAMYE - W - MR SEEEY @I
KRAGEEIERR - RBEKGHEETHE - AITESE - EFMER - BRE (EEMN#EEEE) MEH
RARRBUNERRERIENYE -
HERREHREIINET RFNMEEETHTERS -
Shall characterize, routinely monitor, control and treat air emissions of volatile organic
chemicals, aerosols, corrosives, particulates, ozone depleting chemicals and combustion
by-products generated from operations as required prior to discharge. Ozone-depleting
substances are to be effectively managed in accordance with the Montreal Protocol and
applicable regulations.

-4-
B B (e St S BRI SR KT e ] Rev.2023 2023/7/7



srarcomm BRTFBGG AP

Shall be to conduct routine monitoring of the performance., that air emission control systems.

4.4 BEMEZH Management System
ERBAF R IRBERFTEEEEMEAS REREXIN 1 ERRIMEEM TSR TRHER P ZRIR
e - WeEH R IR AR - 29 ERAGNSHEEVERREFELE -

Management system shall be designed to ensure the operational and compliance with
applicable laws, regulations and customer requirements, identification and mitigation of
operational risks related to this code. Besides, it should also facilitate continual improvement.

1. AEMEEE Company Commitment
REEMEREARERERLAFREZECSEMREZRAT  LBUASTERETHEECSEERE -
BRAEEAGEFEINATHEENSEEZFGH -

Corporate social responsibility and ethical management implemented in the operation in order
to establish internal managers on social responsibility, and ensure that the operation of the
management to achieve the company's commitment to social responsibility.

2. EEBEEBEE Management Accountability and Responsibility
EEEERERATEAMKEAIENF , EAVENER T - EEEERHAERARETEX
Management should ensure implementation and periodic review of the status of the
management systems. Besides, the management has to review the management system at the
right moment.

3. JEEMEFZEK Legal and Customer Requirements
HEBRFETSEMFEZZABESREN  MEEERRE B AIERRFER s EBEEEEAR -
The supplier needs to comply with the relevant laws and regulations, to understand the current
and future customer s needs in order to be able to grow together with our customers.

4. }_LIZ‘\EWEE%EE Risk Assessment and Management
HRENTZEMF IR ETRFREZZDRERERSREMETHRENE - THEFIEENER
DAY = bz -

To assess risks for the Company's operations related to the environment, employee health and
safety, and ethical practices and to develop appropriate procedures to control risks.

5. MBEMEEIFERNENEZE Performance objectives with Implementation plan and Measures
HRFREYEREEZA PR EIRIGE - BB ARRAIKEELEBZERETIE -

Written standards, performance objectives, targets and implementation plans including a
periodic assessment of Participant ” s performance against those objectives.

6. HBIIA Training
RITRERR 7 EIEEAB LI 2P - BAANMAZRRNIRES TLE®EIIR - DIRRFTERT
AEBTHERE -

We have staff training program, orientation training program and occupational safety and health
training program in order to ensure all new employees can obey the company code.

7. &3 Communication
HALRASIABAEILETHENSER - YIRILIHLD N EREEGHERMNER -

All employees use company's web site to communicate with other works. On the other hand, we
communicate with suppliers and customers that use papers document.

8. EBI[CgEMZE Employee Feedback and Participation

ERUHEETERREMNADSHE TR FERZEE  LUERIEZE2ENER -
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10.

11.

= . . _
STARCONN % El';ﬁ—i- 5;17\"}; L A2

Encourage employees to express their opinions and participation, and feedback timely, in order
to achieve the purpose of full participation.

E=:ZEFE S Audits and Assessments
THETERFML  UERFTEEZSAELPHHEESCEHIREETENENX -

Periodic self-evaluations to ensure conformity to legal and regulatory requirements, the content
of the code and customer contractual requirements related to social and environmental
responsibility.

}B1E¥Ef Corrective Action

ERRIREE  BEXRKERZATEEM (RIMNED) RHEABRE LR AN 25508 -

If problem are detected, upon request or obligation violators department (internal/ external) to
provide preventive and corrective actions.

&2 KEc#: Documentation and Records

HEAERBEXEREE  DUERET - BHRITHRY ,, EREERE Z8) - RIMBREUREREEEE -
Relevant information should be properly managed in order to review and tracking the
effectiveness of the implementation; in any part of the confidential operations, the relevant units
should be individually handled carefully.

ASNERIBEERE (ETHICS)

mBERREBER  TERER " LM EBEATMEAETH L LUK "EF1TETHERI S (Electronic
Industry Code of Conduct, EICC) &R - BEMERTEFREERE - #RHREFASEEE - DURAHE
ERBER TE8T1 - e - g4 EmE -
The Ethics Code from Ethical Corporate Management Best Practice Principles for
TWSE/GTSM-Listed Companies and Electronic Industry Code of Conduct. The purpose of this
code is to obey business ethics code, maintain corporate governance, enhance the economic
growth and improve our quality of life.
MIELE Business Integrity
B ERGEBEZEEBETHERE  BEEOAEXZET - RE - (F) BARITE  DRERYI
B#IER 5 RO R HIE -
The highest standards of integrity are to be expected in all business interactions.Business shall
have a zero tolerance policy to prohibit any and all forms of corruption, bribery and
embezzlement.
mAIEEUWE No Improper Advantage
BRAERSEZMAS ZRE  BAER  KRETEERBHEHELI  HOERE-ARHE  FGE &
KEWZRHAEARBREZSE - 8IE - 29 fHt - B - R - 8% B [EE - 55 - BiK
HittAlz - MEBRABETH - AHETAEERERBESWEEEL  MERBNEEENEZEIAEE
ELZBE - BEMERTE - iRREBE WITHRE  BRESKREEOEE -
STARCONN puts emphasis on integrity. Any offer by a third party, gifts, commissions, jobs,
services, benefits, rebates, facilitation payments, hospitality, entertainment and other benefits, are
all treated as not honest which is prohibit. Monitoring, record keeping, and enforcement
procedures shall be implemented to ensure compliance with anti-corruption laws.
E/AF Disclosure of Information
HEERKRBAEEBRIARRITRES - ARBEEEE - ASRE BRI EEEN  £EFHEEEE
% -
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Information regarding business activities, structure, financial situation and performance should be
published in product seminars and other activities to let customers can have a clear
understanding.

4. FNFER Intellectual Property
BRREBCATINEZIMEZN - BREMANCEIINE ZEZMERNASRIE -
In addition to protect own intellectual property, it should not acquire the intellectual property law
and shall not infringe on other people

5. AR5 - BEEMFREF Fail Business, Advertising and Competition
NEETEMRRF ZITHERS - BREBREMBUTZES - AMSAMER - 28 - SFREETOHEHMKRER
=t EEZPERZTA -
Marketing and advertising should follow the local law, without deceptive, misleading, fraudulent.

6. B1R%E Protection of Identity
R HERRETNENRREEREY  TASERUREZTS -
Programs that ensure the protection of supplier or employee whistleblower confidentiality are to
be maintained.

7. BAER{RE Personnel Information Privacy
BREBEEMAEASZRE  2iEE FRAEABAER -
Compliance with local laws to collect, access and use of personal data.

8. BRIEEHFR Conflict Free Minerals/& S E 1t #R#ETEY) Responsible Sourcing of Minerals
BTHEARRMERE IFSREIFENBRNER - LS ERIEEIRIFRER -
FEIREVEER - EHEENZEMPRVE - 8 - SANSAZCRMHEEETERASE - USBRAEICRR
BRBEAFRAERAMB(OECD) (REXRFENS ARt B IREHREREERFA &5f) IESMARNE
BAEESR -
We comply with all national and other applicable laws and regulations concerning the sourcing of
minerals from conflict areas.
Shall adopt a policy and exercise due diligence on the source and chain of custody of the tantalum,
tin, tungsten, and gold in the products they manufacture to reasonably assure that they are
sourced in a way consistent with the Organization for Economic Cooperation and Development
(OECD) Guidance for Responsible Supply Chains of Minerals from Conflict-Affected and High-Risk
Areas or an equivalent and recognized due diligence framework.
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